
 
Sample Logic For Employment-Related Outcomes 
FY2014 
 
New York State's FY2014 Employment and Retention Sample sizes are based on the number of 
students counted on the FY2011 NRS report, who were either Unemployed and available for work (and 
thus would be assigned the "Obtain a Job" goal in the current system) or who were already employed 
full or part-time (and thus would be assigned the "Retain Employment" goal in the current system). 
 
Using the current Federal Guidelines, the NYS FY2014 Sample size for Employment-related outcomes  
-- "Entered Employment" and "Retained Employment" --  must be 1085 students (or more) each and of 
those samples, 70% must be surveyed.   
 
Each agency has been assigned a percentage of the necessary 1085+ students, based on that agency's 
contribution to the FY2011 total number of students in each of those sets (Unemployed and available 
or Employed). 
 
 

For Example: 
 
If Agency A's population of Unemployed and available students in FY2011 was 1000, and the 
overall population of Unemployed and available in FY2011 was 10000, then Agency A's 
percentage of the population was 10%.    
 

1000
10000

=  .10 =  10% 

 
 
Therefore, Agency A will be responsible for follow-up on 10% of the New York State Sample of 
students who have the goal to "Obtain a Job", or approximately 108 students. 
 

. 10 ∗  1085 =  108.5 
 
 
Agency A must follow up with 70% of their sample, or 75 students (since it is not possible to 
follow up with a partial student). 
 

. 70 ∗  108 =  75.6 
 
 
 
Students included in the sample are identified using a database query tool to identify a random set 
from a pool of data (see below for Pool Identification Logic).   
 
In each sample, 15% additional students are included above and beyond the minimum, to guarantee 
that the final Sample size still meets the 1085 minimum even after the loss of some students due to 
data correction. 
 
 
 



Identification of Pool 
 
Employment Sample 
 
Students in the Employment sample are identified in two sample sets. 
 
Sample set #1 includes students who: 

A. Met the NRS threshold criteria to count on the FY2013 Federal NRS report  
a. 12+ hours 
b. all key demographics 
c. valid pre-test  

B. Exited in Q2 or Q3 of FY2013 
C. Had the goal to Obtain Employment  

 
All students who meet these criteria are included in the pool of potential Sample students, and the 
random sampling logic is applied to this pool to randomly sample approximately half of each agency's 
final sample responsibility. 
 

For Example: 
 
Agency A's responsibility is 108 for the year.   
 
In Sample #1, say they have 500 students.   
 
The 1st Random sample would be taken from those 500 students, and would be approximately 
62 students (half of the 108 total responsibility, plus 15%). 
 
 

108
2

= 54 

 
1.15 ∗  54 =  62.1 

 
 

 
Sample set #2 includes students who: 

A. Met the NRS threshold criteria to count on the FY2013 Federal NRS report  
a. 12+ hours 
b. all key demographics 
c. valid pre-test  

B. Exited in Q4 of FY2013 
C. Had the goal to Obtain Employment  

 
or 
 

A. Met the NRS threshold criteria to count on the FY2014 Federal NRS report  
a. 12+ hours 
b. all key demographics 
c. valid pre-test  

B. Exited in Q1 of FY2014 
C. Had the goal to Obtain Employment  

 



The number of students identified from the second sample pool follows the same mathematic  logic 
as the first.  The overall total sample may or may not equal 115% of the agency's responsibility, as 
students may be removed from the pool/final sample if data correction changes a students inclusion 
in the pool. (For Example, if the student's exit date no longer falls within the correct time frame for 
inclusion in the pool). 
 
 
Retention Sample 
 
Students in the Retention sample are identified in two sample sets. 
 
For FY2014, the first quarter included in the Follow-up outcomes for Retention of Employment is Q4 
FY2012.  Students who participated in the program and exited in Q4 of FY2012 were not subject to the 
automatic goal-setting, and so all students who met the NRS Criteria for FY2012, and who exited in Q4 
of FY2012 with the goal to "Retain Employment" are included on Table 5.   
 
Additional students are identified as Sample set #1 who: 

A. Met the NRS threshold criteria to count on the FY2013 Federal NRS report  
a. 12+ hours 
b. all key demographics 
c. valid pre-test  

B. Exited in Q1 of FY2013 
C. Had the goal to Retain Employment  

 
All students who meet these criteria are included in the pool of potential Sample students, and the 
random sampling logic is applied to this pool to randomly sample approximately half of each agency's 
final sample responsibility in the same method as for Employment (see above). 
 
 
Sample set #2 includes students who: 

A. Met the NRS threshold criteria to count on the FY2013 Federal NRS report  
a. 12+ hours 
b. all key demographics 
c. valid pre-test  

B. Exited in Q2 or Q3 of FY2013 
C. Had the goal to Retain Employment   

 
 
The number of students identified from the second sample pool follows the same mathematic  logic 
as the first.  The overall total sample may or may not equal 115% of the agency's responsibility, as 
students may be removed from the pool/final sample if data correction changes a student's inclusion 
in the pool. (For Example, if the student's exit date no longer falls within the correct time frame for 
inclusion in the pool). 
 
 


